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ABSTRACT
Discussed is Dakota State College's Experience

Oriented Teacher Education Program design0 to prepare prospective
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PR )EESSIO%A.. Eic1.^.1 I 0 1 R SE S AR.I Pp,r)IDED I THE ELEMENTARY

AN.1) SECONDARY TEAcHER ED ,1 AT I )N PROGRAMS.

PROGRAM OF PAR! I C IP AT I ON I N PoBL I G SCHOOL GL ASSROOMS

I S PROV I DED FOR I N BOTH T HE ELEMENT 'My AND SE cOND ,RY ..uRR I CuL JMS.

t A S S I S T A N C E I S GIVEN THE PARTICIPANT TEA,-HERS IN THE PUBL I

SCHOOLS BY PROV I 1..1 NG THEM AITH A LIST OF POSSIBLE PART I(:IP AT I ON

EXPER I EN_,E S IN Am I CH THE ST DE NT MIGHT BECOME 1 %VOL VED.

H N I , )T H E R S I G N I F l CANT ASPECT OF THE PROGRAM I S A HUMAN

RELATIONS TRAINING EXPENIENCE. THIS IS A CONTROLLED AND DIRE(;TEL)

EXPERIENCE. THE STUDENTS HAVE INDICATED THE IR REACTIONS TO

THIS EXPERIENCE BY REACTING TO SPECIFIC QUE7 ST IONS AFTER HAVING

THE EXPERIENCE, THJS, PROVIDING THE NECESSARY FEEDBACK.

FIELD S E M I NAR I S CONDUCTED AS SPECIFIED STATIONS WHERE

THEORY AND PRACTICE ARE BROUGHT TO BE AR ON THE PRACTICAL

PROBLEMS O F THE CLASSROOM. T H E SEMINARS ARE CONDUCTED BY

COLLEGE FACULTY WHO ARE GUIDED BY A LIST OF DESIRABLE TYPES

OF SEMINAR EXPERIENCES I N WHICH THE STUDENTS MAY BE ENGAGED.
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)RIE%T 11 FEfl)RE: TAKi%.1 HiS T E H I ST1lo.. IN THE

FIELD. r -1ST OF s..,GESTIDNS IS PRU.'IDFD THE STUDENT AT

THIS TIME SD THAT HL '4ILL BE BETTER 1::1-.)RMED DT DuTIFS

RESPONSIBILITIES. THE STUDENT TEACHER IS PLAED I% A S.,H0L.

SYSTEM TH A COMPETENT ,.00PERATING TEA :HER AND SuPERvIsFD

BY AN EXPERIENCED COLLEGE FACULTY MEMBER. THE PERIOD OF TIME

SPENT IN THE STUDENT TEACHING SITUATIO% IS LOrJG ENOUGH FiR

THE STUDENT TO OBTAIN A REASONABLE JNDERsTADIN:; OF THE

TEACHER FUNCTION, AND FOR THOSE RESPONSIBLE F)R HIS DIRL-T1

TO 'OBTAIN. AN ADEQUATE ESTIMATION OF HIS ABILITIES AND

DEVELOPING SKILLS TO BECOME AN EFFECTIVE TEACHER.

FINAL ASPECT IS CONTAINED IN THE EVALUATION PROCEDURES

WHICH i-JNLTION IN RELATION TO THE STUDENTS PERFORMANCE IN

THE SCHOOL SETTING. SUGGESTIONS ARE PROVIDED THE COOPERATING

TEACHER AS A GUIDE IN MAKING THIS EVALUATION IN THE FORM OF

STATEMENTS OF THE OBSERVED COMPETENCIES OF THE STUDENT. THE

SUP:RVISING TEACHER LIKEWISE, MAKES HIS EVALUATION BASED ON

VISITS TO THE CLASSROOM AND THE STUDENTS PERFORMANCE IN THE

SEMINAR SESSIONS.
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DAKOTA STATE IS L3 ATEL, THE HE ART OF

EASTERN SOUTH DAKOTA AGRICULTURE. IT HAS BEI% ED!...ATI'

TEACHERS FOR THE STATE OF SOUTH DAKOTA A!.1) 5_;FRR I 4'1 ST :.TES

FOR SOME NINETY YE ARS.

THE PRIMARY FUNCTION JF THE COLLEGE HAS BEEN I "THE

PREPARAT;ON OF TEACHERS TO SERVE THE PUBLIC SUHjOLS fl 1 To

CARRY OUT THIS FUNCTIONS ADMINISTRATION, FAULJLTYs AND FACILITIES

HAVE BEEN PROVID7TD BY THE PEOPLE OF THE STATE.

THE GENERAL EDUCATION COMPONENT Or THE TEACHER EDUCATION

PROGRAM CONSISTS OF AREAS OF KNOWLEDGE WHICH ARE BROADS IN(;

IN THERE EFFECT AND TEND TO PROVIDE BALANCE IN THE DE:ELOP--

MENT OF THE INDIVIDUAL.

THE COLLEGE OFFERS A FULL ARRAY OF MAJORS AND MINORS WITH

A MAJOR IN ELEMENTARY EDUCATION TO CARRY JUT THE FUNCTION OF

TEACHER E'JO:3ATION.

THESE MAJORS AND MINORS ADD DEPTHS OF UNDERSTANDING TO

THE INTEREST AREAS OF THE INDIVIDUAL. THE SECONDARY TRAINEES

ARE ORIENTED TO THE PROFESSIONAL LITERATURE IN TI:RMS OF GENERAL

AND SPECIAL METHODS OF TEACHING IN THEIR MAJORS AND MINORS.

1p
AKOTA STATE COLLEGE CATALOG 197?-73 - 191374, PAGE 7
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LEARNI G SIT.JATIONS IN THE PJE31_,':, SHDiLS. THE T)F

EXPERIENCES STUDENTS INVOLVED IN THIS P;',RTI.:_,IPATI)N ARE LISIE:)

IN EXHIBITIWv.

THE STIMULATION TO LOOK FOR THE MAY TYPES .JF NGS

IN THE CLASSROOM AND THE DISCUSSION TO BRING OUT THE SIGNIFI-

CANCE OF AHAT HAS BEEN SEE'. :ND HEARD IS UNDER THE DIRE;TION

OF A COMPETENT AND EXPERIENCED TEACHER FROM THE L EOE. THE

STUDENTS GAIT; INSIGHTS FROM SUCH EXPERIENCES MAKING THERY

MEANINGFIJ._, AND *HIGH LEAD DIRECTLY INTO THEIR EXPERIENCES LATER

IN STUDENT TEACHING.

IN THIS PRE- STUDENT TEACHING EXPERIENCE THE INDIVIDUAL

IS MOTIVATED TO STUDY LEARNERS AND THEIR PEACTIONS IN ATTEMPT-

ING TO OBTAIN ThEIR GOALS. THE STUDENT IS REQUIRED TO KEEP

A LOG OF HIS PARTICIPATION EXPERIENCES AND SUMMARIZE THE MOST

SIGNIFICANT HAPPENINLIS. HE IS EVALUATED DURING THIS EXPERIENCE

BY THE PARTICIPANT TEACHER FOR IMPORTANT ELEMENTS OF EXPERIENCES

AS SHOWN IN EXHIBIT "B". FEEDBACK IS OBTAINED FROM THE STUDENT

THROUGH DISCUSSION, AND THE PARTICIPANT EVALUATION BLANK AS

SHOWN IN EXHIBIT "C".
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THE Rr,T iD OF THE H.BORt-TORY

I, PROVIDES A SIMPLE AND EFFE:,TIvE PRO:-;RAM OF

RELATIONS TRAIING. IT MEETS 1HE LEVEL. IF EXP0SJRE RE.JIRED

FO BAS1'7. UNDERSTANDING ND SELF --DEVELJPMcNT OF P0TENTIAL

TEACHERS.

IN SHORT SUMMARY, THE BASIC ELEMENTS IN 1NTERA,TI()% LAbOR

ATORY .;ONSISTS OF THE FOLLOING: (SEE EXHIBIT D)

THESE PROCEDURES LEAD TO THE DEVELOPMENT OF A PRED111VE

IMPROVEMENT IN THE UNDERSTANDING OF HUMAN RELATIuNS SKILLS

NEEDED IN TEAL,HING. THE STUDENT GAINS EXPERIENCE IN THE

INDUCTIVE APPROACH WITH EMPHASIS ON EXPERIEMENTAL LEARNING.

THE STUDENT BECOMES ORIENTED IN PROBLEM SCLVING THROUGH A';TION.

THc GROUP LEADERS IS THE CATALYST PROMOTI INTERACTION WITH--

IN THE GROUP SETTING.

THE BASIC PREMISE OF THE EXPERIENCES IS BASED ON THE IDEA

THAT TEACHERS ARE PEOPLE WHO INTERACT WITH OTHER PEOPLE. IN

VERY SPECIALIZED WAYS. IT MAKES POSSIBLE THE DEVELOPMENT

OF AN INDIVIDUAL'S STYLE OF INTERACT:NG WITH OTHERS BY USING

THE GROUP SETTING; THUS, IT IS POSSIBLE TO OBTAIN FEEDBACK FROM

THE GROUP.
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BE IN A e")S111), T C MEET THE EXPE T.",11 r',3 if P I LS,

P .''RE1JT ...1J13 FEL_LJ:. -,.-:..)RKERS. HE DEVELOPS I ',51 CUTS

H IS RO,E S r,TARE E ADE R ANi) HIS R'iLE I IHE

THUS IN SL,MMARY, 11 CAN BE SEEN THAT THE FHN'TiuN

THE L_ABURATORY EXPERIENCES IS TO ACQUAINT THE STUDENT THR')J6H

GROUP INTERACTIONS WITH IMPORTANT HUMAN RELATIONSHIP SKILL.S;

SO THA. r, GODU TEAC'IER WHO KNOV,S HIS SUBJr(T MATTER BECOMES

A BETTER TEACHER WHEN VERSED IN, AND USES EFFECTIVE TEACHING

W ITH THE STUDENT, NOT JUST TEACHING THE SUBJECT MATTER.

THE SCHOOL SITS

PSY',,HOLOGI CAL.

IN AN ENVIRONMENT BOTH CI AL AND

INTERPERSONAL PROBLEMS WITH STUDENTS, PARENTS,

AND FELLOW CO WORKERS WILL BE MORE EFFECTIVELY HANDLED BY THE

TEACHER WITH KNOWLEDGE AND EXPERIENCE OF HUMAN RELATIONS.

THROUGH COMPARATIVE ANALYSIS OF LABORATORY EXPERIENCES, THE

STUDENT DEVELOPS INSIGHT INTO HIS OWN NEEDS IN THE FIELD

OF HUMAN RELATIONS DEVELOPMENT.

AS A FURTHER GOAL, THE STUDENT WILL GAIN A CLEARER UNDER

STANDING OF THE FINE FL7XIBLE LINE WHICH DIVIDES PERSONAL

BEHAVIOR AND PROFESSIONAL BEHAVIOR. THE mODEL DEPICTED WILL

TEND TO TRANSORM THE INDIVIDUAL INTO THE K. JD OF TEACHER HE

H AS ASPIRATIONS TO BE.
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C.)1 THE L ABORAT DRY I NDI (.,ATES THE STUDE',1 S RE A

EXPER I E NCE:

T I ":S T 1 HE

H A S I -LAB HELPED YOU BET TER u NDERST YJUR R()LE
AS A TEACHER?

Y E S , I T MADE ME R E A L I Z E I MHST L I STEN AS .'ELL
AS TALK

Y E S , I S E E MORE OF THE D I FF I CJLT IES AND REWARDS.
Y 5 9 I T SHOWS US SOME OF THt rROBLEMS THAT I; AN ARISE

I N A TE ACH I Na SITUATION.
NOT AS A TEACHER ROLE- -BUT MORE AWARE Or- SOME OF

THE S I TJAT I ONS.
THE ROLE OF A TEACHER ISN'T JUST TO TEACH, BUT

HAS MANY OTHER THINGS TO DO.
NO, BE CAUSE I THINK EACH rNDIVIDUAL SHOULD EXPER-

IENCE THE ACTUAL TEACHER ROLE BEFORE THEY I. AN

UNDERSTAND I T FULLY.
MAYBE, I WILL HAVE TO FIND OUT MORE WHEN

I GET OUT
TEACHING.

NO, NOT REALLY, MY IDEAS HAVEN' T CHANGED HARDLY
(IF ANY) AT A

YES, I HAVE A BET TER INSIGHT AS TO THE MANY TASKS
A TEACHER WILL GO UP AGA I NST S BESIDES JUST TEACHING;.
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YES HELPED PK r 511 , 1, `NS
TEALHEH.

YES, O./ER TE,,HIN,3 sITUAT lOGS BY MYSELF AND
A 1TH THE .GR.)uP ;AVE ME AN IDEA -)f- :,HAT H P

THE CLASSROOM. 1Ry 1:) SJL'i THESE MADE
ONE THINK AS A TEA,cHER ADULT) HAVE T

NYES, BECAUSE IT RROUNHT SOME PHB..Fvri
I H EvE R

THDJ::HT OF BEFORE.
YES, ! A S FAIRLY AELL FAMIL'ARIZED A:TH THE TE_H1%,

ROLE BEFORE BUT I FEEL MJRF Cu,,IrjAT ABLE :.ITH
IT AND HAVE MORE KNO'LEDGE IN HANDING SITJATIJN.

YES, IT EXPLAINED OR EXPLORED PRoBLENIS THAT
I AAS iN

DOUBT ABOuT AND ALSO POINTED JUT NE4 PROBLEMS.

DU YOU FEEL YOUR BEHAVIOR HAS CHANGED IN ANy4AyAS
A RESULT OF THESE EXPERIENCES? IF SO, Hu'? IF NOT
WHY NOT?

YES, 1 DONITTALK AS MUCH, I LISTEN.
YES, I KNOW HOA TO HANDLE SITUATIOr:S DIFFERENTLY THAN

I DID BEFORE.
YES, I FEEL MORE AT EASE.
YES, BY IMPROviNS COMMUNICATION LATH THE GROUP. 6ETTINI

UP IN FRONT OF THE OTHERS AND TALKING.
YES, I'M LITTLE MORE RELAXED THAN BEFORE.
YES, I HAVE DIFFERENT OPINIONS OF A TEANHER AND TEACHI .G

S ITUATIONS NOW THAN BEFORE
I STARTED ILAB.

YES, I UNDERSTAND A LITTLE CLEARER THE IMPORTANCE CF
GROUP ACTiJITy INSTEAD OF ALA1AYS WORKING ALONE.

No BECAUSE THE EXPERIENCES I'VE EITHER HAD THEM BEFORE
OR THEY WERE MY PERSONAL FEELINGS.

YES, I FEEL NOW THAT I AM MORE AWARE OF THE FACT THAT
I AM GOING OUT TO TEACH AND THAT

I MUST REFLECT
A PROFESSIONAL PERSONALITY THROUGH MY ACTIONS.

I FEEL I CAN TALK MORE FREELY AND EXPRESS MY FEELINGS
AND OPINIONS.

YES, IT HAS DRAWN ME OUT AND I NOW FEEL MORE COMFORTABLE
WHEN SPEAKING.

YES, BUT VERY LITTLE. I NOW HAVE A LITTLE DIFFERENT
ATTITUDE TOWARDS A FEW THINGS AND I AM SOMEWHAT
MORE AWARE.

YES, BY 9ECOMING AWARE OF THE RESPONSIBILITIES AND
SOME OF THE EXPERIENCES

I BELIEVE MY BEHAVIOR
H AS CHANGED.
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MYSELF , ANTED 1 , I A, FE'ER IF r.
)1 TJ Y iRET DF .REE IT HAS ;11E". Hi_ t a

S T , D 1 ', S T F T, T E NERD P:.RE%T HE.
YES, . BE AVE %)RE . i',SIDE

I THI..K MY bEH,/1 )R HAS HAED RESPECT 1 TILE FA
THAT I AV ABLE TD sP WIRE :,ND HE MYSr_E.

THAT I'VE BEE; INV Si ME I THESE Ex ERIE FS
I THINK I tl,.. BE ,BLE I ) BETTER HNDERSTND THE
STODE1S.

YES, I'M ORE ONFIDENT .1r- MY 04% ABILITIES.
M THINKING HAS BEEN ATERED SOME :HAT AS FROM LISTF7.I'..

TO 71THERS I% THE ILAB, IT HAS HELPED ME 1 ) HAJE
A BROADER VIEA SOME SiTqATIr.Y.S.

Do YOU FEEL YOU BETTER UNDERSTAND INDIVIDUAL AND AROuP
ROLES, FEELINGS) AND AT T IT ,DES? I F SO. AHY? E NOTA
tHY NOT?

YES., i THINK I CAN SEE A RESPONSIBILITY TO THE GROUP
IF IT IS TO NORK PROPERLY.

YES, I HAVE NEVER SAW THE SMALL GROUP SITUATION WORK
SO WELL. I HAD A HAVE TO SEE THE OTHER PERSON'S
POINT OF VIE* *HI I Y^. AS SOMETIMES DIFFERENT THAN
MINE.

THROUGH THE EXER, ISES WE DIE, AND THEN THE ROLE PLAYING
I UNDERSTAND BETTER WHY PEOPLE A T THE WAN, THEY DO.

YES, BEING PART OF A GROUP HAS HELPED ME DEVELOP THIS
FEELING AND ATTITUDE.

YES, I HAD THE BASIL IDEAS, BUT )HE ILAB HELPED LARIFY
THESE.

YES, BY PLAYING DIFFERENT ROLES, YOU ARE FA ED WITH
MANY DIFFERENT AND NEW EXPERIEN.:ES, THROUGH THESE
EXPERIEW:ES I BELIEVE YOU ARE ABLE TO UNDERSTAND
FEELINGS AND ATTITUDES.

YES, THE EXPERIENCES HAVE GIVEN ME INSIGHT INTO THE
FUNCTIONS OF INDIVIDUALS AND GROUP ROLES.

YES, THE SITUATION WHERE FORGING A SIGNATURE OR FAILING
TO GET REPORT FINI.SHED ON TIME MAY INVOLVE HOME IN
FLUENCE OTHER THAN NEGLEUT OF WORK DONE.

YES, AFTER OUR DIS;USSSIONS, IT IS MUCH EASIER TO UNDER
STAND THESE THINGS.

YES, I NOW REALIZE THERE ARE ROLES BEING PLAYED CON
STANTLY BY INDIVIDUALS UN,;ONS,A0uSLY.

NO, BECAUSE A FEELING IS A PERSONAL THING AND ATTITUDES
YOU WILL ALWAYS HAVE.

YES, TO A DEGREE. I THINK THE WHOLE THING WAS VERY
STAGID.
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4. HAS THE ILAB FURTHER DcvELDPED YOUR VERB: AND) NM
VERBAL SKILLS IN COMM_JNICATION2 HOW?

YES, IN A AAY. L1STFN MORE, 1
;,hAYS ;0,LD TALK.

YES, EXPRESS YJURSLEI AND SEE HOVE OTHERS
EXPRESS THEMSELvES.

YES, A LITTLE, BY GETTING US ALL Ir.v)LJED IN THE
-.E1OuP AND BY _REATING PROBLEMS THAT HA /L
Aw._;(JEMENTS )N BOTH SIDES.

MAKES r)0 AWARE THAT DIREL1I)NS IN
ciNc,ISE IS NECESSARY FUR PERTORMAN

IT HAS NOT HELPED ME IN THESE SKILL AREAS.
SUMEAHAT HELPED TO EXPRESS MYSELI A ITTLE LEARER,

IN Mr OPINION.
YES, THE EXERCISES SHOWED FEEDBAK TO EACH OTHER IS

SHOWN NOT ONLY VERBALLY BUT ALSO NoNvERBALLr.
NO, WHEN I

HAVE SOMETHING Tu SAY ABOUT SOMETHING
THAT INTERESTS ME I'LL USUALLY SAr IT.

I FEEL I CAN EXPLAIN THINGS BETTER AND I AM MORE AWARE
OF NONVERBAL COMMJ.4ICATION.

IT DEFINITELY DEVELOPED MY NONVERBAL SKILLS FURTHER
JUST BY DISCOVERING HOW OFTEN WE USE THEM UNCON
SCIOUSLY.

YES, I
AM NO LONGER INHIBITED ABOUT EXPRESSING MY

IDEAS FOR FEAR THEY MAY BE WRONG.
I THINK Mr NONVERBAL SKILLS MAY HAVE BEEN DEVELOPED.

I NEVER REALLY THOUGHT THAT ',UGH ABOUT FACl/L
EXPRESSION AS THE ONLY MEANS OF CONVEYING A
MESSAGE.

I WOULD SAr IT DEVELOPED VERBAL SKILLS MORE THAN
NONVERBAL FROM GROUP DISCUSSION.

YEZ, IT HAS MADE ME AWARE THAT THERE ARE OTHER MEANS
OF COMMUNICATING OTHER THAN ORALLY.

YES, I AM MORE ABLE TO EXPRESS MYSELF IN A GROUP
THAN BFrORE.

YES, BECAUSE I NEVER REALIZED THAT NONVERBAL COMMUNI
CATION COULD PLAY SUCH AN IMPORTANT PART IN

TEACHING.
YES, I HAVE SEEN A FEW NEB WAYS OF GETTING PEOPLE TO

ENTER INTO VERBAL COMMUNICATION AND I HAVE SEEN
MANY NEB NONVERBAL CUES WHICH I FEEL HAVE HELPED
ME TO DEVELOP BOTH SKILLS.
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S BFI's SJME:.HT MARE LJMPETA'4T.
L IS A PRDFESSI RELIR1',, MANI, SKI,,

I ALREADY OBTAIN.
,K y'..)F,_F AS A MORE PRAFESSION:L INDIJIDJA,
%).A BECAUSE )1 THE IDEAS hE INTERACTED AB2tIT.

YES, I THINK THE LAST ...LASS MADE ME REALI;E JUST
H i4 IMPORTANT PROFESSIONAL ETHI-S ARE.

I MAY VIEW MYSELF AS A PROFESSIONAL AFTER I'VE
BEEN A TEACHER FOR SOME TIME.

I WOULD SAY MOST DEFINITELy MAILY BECAUSE YOu ARE

MADE AWARE OF THE RESPONSIBILITIES THAT YOo BILL
BE FACED WITH.

I FEEL THAT WORKING WITH FELLA* luTuRE TEACHERS MADE
ME FEEL LIKE MORE AF A PROFESSIONAL. TALKINLi
ABOUT TEACHING PROBLEMS hITH EA'.A1 OTHER HELPED.

YES, THE EXPERIENCES DID -JIVE ME A BETTER uNDERIANDIN;
OF MY ROLE AS WELL AS ROLES ')F OTHERS.

MAYBE MORE INFORMED, BUT I'M DOUBTFUL OV THE EXPRESSION
OF PROFESSIONAL, THAT TAKES PRACTICE.

I VIEW MYSELF AS A MORE PREFESSIONAL INDIVIDUAL.
BECAUSE BEING EXPOSED TO CERTAIN SITUATIONS I

K NOW HOW Tu ACT AND REACT TO THEM.
YES, I FEEL SETTER QUALIFIED AND BETTER PREPARED TO

START OUT IN THE TEACHING PRAFE-s'.. )N DUE T

THE EXPERIENCES. I FEEL -,0IHIN i .AN
To HELP ME PREPARE FOR THE LASSR,)M SITU 1 oN
W ILL HELP ME BE MORE QLJAL. ED IN HE

NO, NOT REALLY
, FEEL EXPERIEN.1. MAKES PROFESSION,

NOT REALLY, BECAuEt I HAVEN'T 'HE TEACHIN:,
EXPERIENCE YET SO I -,)NIT KNOW WHAT IT IS REALLY
LIKE.

YES, BY BEING AROUND YOUR PEERS WHO ARE ALSO PR,ESSIoNAL.
YES, 1 REALIZE WHAT MAKES JP A PROFESSIONAL INDIiIDUAL.
149, A PERSON IS WHAT HE IS, AND IF HE IS TO BE ,,HApicAo

THESE FOUR WEEKS WOJLD NEVER DO THE CHANGIW.
YES, BECAUSE I UNDERSTAND WHAT IT MEANS TO BE A

TEACHER IN MY PROFESSION.
YES, 1 FEEL BETTER INFORMED TO PROCEED IN TEACHING

FROM THE EXERCISES EXPERIENCED IN I.LAS.
YES, BECAUSE TEACHERS ARE PROFESSIONAL PEOPLE.

6. 9ID YOUR TRAINER AND DOTRAINER PARTICIPATE AO MEMSER5
Of Till aROUP?

YLS, HE WAS ALWAYS WILLING TO PARTICIPATE AND OFFR
SUGGESTIONS.

YES, SOME WHICH WAS REAL GOOD. STILL COULD HAD MORE
P ARTICIPATION.
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IDEAS S ) ST I .S
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) ,)PJLI E F ) )".
Y E S , T O A N E X T E N T '.HERE T H E Y MDT I 1 ED :3

STARTED JN OUR ").".N.

AulTE AEC," THEY c ),JE_D mA.(E POSSIBLY PART ,--"-TE-D
I FE!'. OF THE EXERI,ISES DIRE,.1. Y Al To THE
STUDENTS.

YES, THEY PART I C I P A T E D VERY AELL. k E F AR
THE BEST TR Al %FR AND ..:D.*TRA I NER A/AI

YES, DID A GOOD JOB.
YES, I THINK THEY BOTH DID A FINE 0 )Ei. THE LASS

FOR 'HE MUST PART ..AS N)T N-; ND T SAYS
A LOT.

YES, MO,,T EFF ILIENTLy A i 1HOoT THEIR HELP Ei A U,.) D

NOT HAVE BEEN Si , (_;h1 RE A ART) I EXPER I E E.
YES, THEY DID AN EkCELLE'.T JAI IN PART ; IP ,

A,TIVITIES
THOU'';MT THEY AERF VERY ;IA P..RT OF ',IF /JP.

THEY P.:ATI (.IPATED ND HAD UN ANO., I H THE
REST OF u S.

MOSTLY AS ST I MUL ORS AND LEADERS OF THE 'H -IN
THOUGHT.

S, THEY ENTERE. I NTO SEVERAL OF THE EXER( SFS -ND
OFFERED EXPF 14 I ENCES OF THEIR OA". I Et

THIS I S VER' 2....0D A .D I LIKE TO HE AR A3OuT
THEIR EXPERT NOES AS THEY HAVE ACTUA_L BEEN
OUT I N THE " IELD ".

1 HE ,N_L UDI r- ELEMENT I N THE TEACHER EDUGAT ILL. PROGRAM

AT DAKOTA ST A T E (.;0 EGE I S MADE uP INTO IJ-) p ART 3.A IELD

SEMINAR AND A EXTENDED S T uDE N T T E A C H I W.; OF 1? A E E K S . T H E

SEMINAR I S ':INDUCTED AT THE KITE OF STUDENT TE A' H I *4 F

KINDS AND E x TENT OF PROBLEMS TAKEN P I N TH. SEMI N .r4

BY THE FOB. /*I NG SLOPE AND SEQUENCE FOR SEMINARS:



S,UPE .D SE x ) E F 6R 5E

GENERAL MEETiNG (ORGAN12;TI
1 4t4A1 IS STL.DEuT TEACHIN.,? fiHY STUDENT TE.% ,3

WHAT --KFS A GOOD TEACHER? RESP)%SIBIL1TiES.
COUPE

I ,N?

DA , ONE GET STARTED IN THE RIGHT pIRE.T lo'.?
GETTING INVOi_VED

B. LISTEONG AND OBSERVATION TE',HNIJES
C. BECOMING FAMILIAR 4!TH THE ARK ;,RE: A%:.)

TEA(. I NO FAcILITIES

3. 1:AvoLvE SCHOOL PRINCIPALS IN A REVIEA )F

SECONDARY DR L,FmENTARY Sc,HOOL OBJE..,11VES
b. AS A TEACHER. AHAT AM I TRYING TO (i)?
B. How MIH1 I MEET THESE OBJECT I FS?
C. WHO 15 MY C0.2PERATINo TEACHER':

A.
I BJI_D A ORKINo NSHIP AITH

,R HER?
B. 4 DOES HE OR SHE FXPF T ME?
G.

D. RE,
T R A T

A.

B. S

NIPS WITH COOPERATI HO)L ADMINIS
,D OTHER STAFF MEMBi-R:-..
1 I TAKE PROBLEMS T -PRINCIPAL

I DISCuSS PROBLEM . OTHER STAF1
SIBLF USE ')F SOME (,SE SI 0I ES)

. EDUCATIONAL /- ,1NG
1. LONG AND SHJRI TIME PLAN". NG

UNIT PLANN1N,.

PJRPOSE )f

4. 1-FITS or GOoD PLiN

5. PLANNING TH COOPERATING TEALHEP

6. LEACHING TH BEHA,IORAL OBJECTIVES IN MIND

J. EVALUATION OF PLANS AFTER BEING I. .HT INGLUDING
SELF EVALUATION OF STJDENTS, OF MA'ERIAL USED
MOTES FOR IMPROVEMENT



7S"E RES) FS
1. SE )E 1".STR, IDNA_ TE..H1'4:,

p-vE %4BERS PHEPARF
l',STRH I _ AiD

B. Dis:...)ss SELF-TI':P)-Ro SI'
OR RENTIN, .JIATERtAS

O. DEMDNSTRATr MAKIN::; OF INST4 .TIONAL ,IDS
D. Discuss H TO EFFECTIJEL ,,SE AIDS
E. RELATE DIS_USSION TO ::HAT MEMBERS :01E ,SIN

AT THE PRESENT T'ME IN TEA. HI N';

HuMAN RELATI )".., IN THE SCHOOL SETTIN
n. WORKING tITH MY STUDENTS

NEEDS Ur YOUTH
B. 4HAT MAKES AN ELEMENT'kY )R TEENAER

THE I .DIVIDUA. HE OR SHE IS?
B. MOTifAT1-" 1 ;?

O. )A '-4)ILD ON?
D. OL )SRO .r: ThNTR) N D MANA,ENT

DC A I TH PROB ENS? DiS(,:IPLINE?
B. 4HE'. - )LD NSELUR BF INVJLVED?

,THEN LU F.. "A,:IPAL EE INVD_VEP?

* Disc. )N OF
L Nr.NALI

B. S)1--ING

TEACHI",, E XPERIENCES
XPERIENCES

)( -4IENCES

IV. DISCUSSION TES- L ALUATIJNS -- METH)DS AND TECHNIQUES
1. TEACHER 'JADE T,"

STAND RTIZED

.D I TION OF RESULTS

4. hHA N T

G4 1 A , )R I

B. .4./F SCAHi
Jo 1 MEDI, MODE
D. 5 -RD 5 FS
L. PER 'ITILF

j. MUSE F EMBERS TESTS FROM NOTEBOOKS

6. (JUMM E ._FPS.DISCUSSION

V. DIA'iNOSI... 1 )IVIIL DIFFERENCES AND PUPI. DIFFICULTIES
AND DEALI +TN
1. USE ;E SI, FS OR CURRENT EXAMPLES FROM GROUP

MEMSCHS.



T I , R S LIE 7 S I DE RE R --,

METBMS -ND TE.B%1',..ES 5E: BY
MEMBERS:
B. LE'_I,RE
B. GROJP STuDY
C. INDIViDuA_ STuDY
D. GAMES
E. STUDENT _ETERED AGIIIIIIES

4. SOME "TRICKS OF THE TRADE" TB:,1 ;BE
FJR -,ROuP MEMBERS.

VI. ETHIS/PROFESSIONALISM
1. CODE ,IHICS

V I I .

2. ORGANI:ATIjNS
h. PART!'IPATIM AND MEM Sr

B. 44AT Is NE,./SDEr, AND ,.HAl

3. CONT ED READING AND STUDY

+. OBTA NG OF ADVANCED DEGREES

OBTAININ
INTERVIE
1. REVI

-EY Dc) , )F-1 YJ,?

JOB. (PERHAPS INVOLVE ;DMI .ISTRAT?= WHO
'ID HIRES)
II PLACEMENT OFFICE PROGED0RFS

2. LOOK OR THE JOB..-HOW TO LOCATE? hGENC1ES?

3. WRIT TTERS: INQUIRY, APPLVATION, ETC.

4. INTER

5. CONT.

6. Impol- .E OF FIRST JOB (IN A GOOD COMMUNITY)

7. WHAT EXPECTED OF ME AS A TEACHER IN THIS COMMUNITY

VIII. SUMMARY EVALUATION SESSION



THIS S_IPE IS '.)T RI

BJT cAN BE AD:.PED BY THE SJRER,ISIC

E P R

IF HER

IC TERMS OF TIME A'siD MATERIA..S JAILB,_E TO THE ,;PI P SESSI

0%E ASPECT OF THE SEMI',AR PARTiCIP:. 's

!TEM hHICH ._EADS TO THE DEJEL
r Ex-- SESSION EXHANED

IC STUDE TEACHIC,-;. THIS TYPE OF DISCuSSI N TAKES PL ALE AT

SOMETI',A; EACH SEMI'. R. Dr.CLUDING E,_EMENT DEALS AITH

TUDE HING.



STUDET

T- STUDENT TEACHER; ARE PROVIDED AN ORIENTATIO%

PiGRA: PREvI9U9 TO STARTING THEIR FIELD EXPERIENCE. THIS

TIvITY IS ORGANIZED TO PROVIDE SOME BASIC INFORMATIUN

7.-+E STuDENT TEACHING PROGRAM AND OF WHAT THEY MIGHT

E ,-XPCSED TO DURING THEIR STAY IN THE COOPERATIN

THFRE ARE THREE isASIC SEGMENTS OF THE ORIENT:

F-.ERAL. INFORMATION SESSION, A SESSION ON INI71

CRF)ENTIALS FILE AND USE OF THE PLACEMENT SEk'l A

MEE-ING WITH THEIR COLLEGE SUPERVISOR. THE INFORMATION

SESSION IS GEARED TO DEAL WITH THE RESPONSIBILITIES THE

STU:ENT 'EACHER WILL ASSUME IN THE COOPERATING SC,H o-.

(SEE EXHIBIT F)

THE ROLE OF THE COOPERATING TEACHER IS DESCRIBED TO

ASSIST THE STUDENT IN MAKING USE OF THE EXPERTISE OF THIS

MASTER TEACHER. THE NOVICE IS ENCOURAGED TO SEEK Ou;

INFORMATION ON GENERAL SCHOOL POLICY AS SOON AS THEY GAN

TrMOuGH THEIR COOPERATING TEACHER AND ADMINISTRATION, 'Y

ASKING QUESTIONS AND BY READING A FACULTY HANDS)OK. THE

STUDENT TEACHERS ROLE IN RELATIONSHIP TO THE ADMINISTRATION,

THE ,JJPrP.--TING TEACHING, THE GENERAL FACULTY, AND THE STUDENT'

VISCUSSED.



)A
THE I c-4

I E L . = I F : = I E L ) Is T I VE S

ARE -At.kE JF THI3 PESP

ST)VE EMPHAStS IS PLA7,ED ,:REDE',11

FILE T EXPL_ANAT ID\ IS GIVEN Jr :.HAT

CREDENTIAL F I _ E : 2 ) E S CONTAIN AND D I S T I J G , . 1 I SH I . THE DI V
FERE'CE BETWEEN CREDENTIAL FILE AND A TRANSI3T. 1HE

vARI ,JS FORMS NEEDED TO START THE OREDENTIAL H PROVIDED

FOR THOSE DESIRING TO START THEIR FILE. EACH [:)RM IS

EXPLAINED AND WHAT IT MEANS AND ITS RELATION TO THE FILE.

THE USE OF THE CREDENTIAL FILE BY THE PLACEMENT OFFICE IS

EXPLAINED SO STUDENTS LAN BETTER UNDERSTAND THE VALUE OF

THEIR CREDENTIAL. THE PLACEMENT OFFICE SERVICES ARE

ELABORATED ON AT THIS TIME, AND THE GENERAL FORMAT FOR

MAKING UTILITY OF THESE SERVICES SEEKING EMPLOYMENT.

THE STUDENTS ARE PROVIDED AN OPPORTUNITY TO MEET THEIR

COLLEGE SUPERVISOR PREVIOUS TO COMMENCING THEIR STUDENT

TEACHING. THE SUPERVISOR SUPPLIES THE NOVICE WITH SOME

HINTS ABOUT INITIATING THEIR ACTIVITIES IN THE VARIOUS

SCHOOLS. (SEE EXHIBIT Gi 1HE NEED FOR PLANNING IS EMPHASIZED

AND SOME SUGGESTED GUIDE_INES ARE PRESENTED. AN EXPLANATION

JF STUDENT INVOLVEMENT !u THE FIELD SEMINARS IS GIVEN AND

A DISC.;SSION ABOUT THE NEED FOR THE SEMINARS TO SUPPORT THE

STuDENT TEAGHIN, PROGRAm- (SEE EXHIBIT H)



3-,DEVIS 'R

PERIOD OF THIRTEE'. :.EEKS T THEIR STuDE.',T

H STJDE%T IS SSI.:,-NE2 TD -,TER EP. HER IN THESE

WHJ SERVES AS THEIR COOPER,-.T :,,HER. THE STUDENT TE;,HFR

ALSO MUST ATTEND WEEKLY SEMI'. ARE S-HEDJLED 1'4 THE

COOPERATING SCHDOLS. THE SI HE SEMINARS ARE ARR,'.NGED

SO THAT FROM EIGHT TO T4_...vE TS ARE IN ATTENDA%LE.

THE SIZE OF THE GROUP IS OF E= BEC.I,USE IT IS FELT THAT

IF A GROUP TOO SMALL THE S. FL ISOR COULD NOT TAKE CARE

JF THE INDIVIDUAL NEEDS OF I-E =NIS INVOLVED. ON THE

OTHER HAND, SEMINARS THAT ARE SvALL WOULD CURTAIL WHAT

A STUDENT COULD ACQUIRE IS:,uSSION WITH HIS PEERS.

THE EXCHANGE OF VIEWS AMC) N, THEIR PEERS BASED ON THEIR

TEACHING ACTIVITIES IS A vAL AB_E LEARNING EXPERIENCE FOR

STUDENT TEACHERS. THE SEMIN-RS ARE DESIGNED TO DISCUSS THE

BASIC CONCEPTS AND THEORIES HO: THESE RELATE TO THEIR

TOTAL TEACHING ASSIGNMENTS.

THE COL-EGE SUPERVI)R JME A PIVOTAL INDIVIDUAL

IN THE STUDENT TE -CHI NG PROGR-!. 3 PLACE IN THIS PROGRAM

H AS TAKEiv ON A MORE VITAL RO_ EVER. HE SERVES AS A

L AISON BETWEEN THE COLLEGE, - 2 'HE COOPERATING SCHOOL AND

ITS STAFF. THE SUPERVISOR 07 THE SEMINARS IN THE FIELD

AND HAS THE RESPONSIBILITY Jr ',ATING THE PROGRAM FOR

THE STUDENT TEACHERS ASSIGNED TJ HIr . HE IS FACED WITH ASSESSING

THE PERFORMANCE OF THE STUDENT TEACHF- IN THE CLASSROOM SITUATION

ABILITIES OF THE COOPERATING TFACHE;-51 AND MAKING RECOMMENDATIONS



S T) THE _,SE 9r ST ,:.Fr VEMBERS I% THE HI-),s r I

ROLE IS :.-S0 TO WORK AITO C,JPER:TI',1 TEHERS THFV

IMPRO;E THEIR SKILLS I% :,ORK1'4G ;.ITN THE ',)vIE _.',DER THEIR

DIRECTIO"4.

THE COOPERATING TEACHERS ;RE INVOLVED IN SOME JF THE

SEMINARS TO PROMOTE BETTER COMMUNICATION BETWEEN THE COOPERATING

SCHOOL AND THE COLLEGE. IN THIS MANNER THROUGH THE EXCHANGE

OF VIEWS, THE COOPERATING SCHOOL PERSONNEL CAN MAKE THE COLLEGE

SUPERVISORY STAFF MORE AWARE OF THE NEEDS OF ELEMENTARY AND

SECONDARY TEACHERS IN TODAY'S SCHOOLS. THE COLLEGE SIAFF IN

TURN CAN HELP COOPERATING TEACHERS DESIGN BETTER LEARNING

ACTIVITIES FOR THE STUDENT TEACHER TO PROMOTE THE TYPE OF

GROWTH DESIRED. THE STUDENT TEACHER WILL BE THE BENEFACTOR

OF A REALISTIC TRAINING PROGRAM TO BUILD THE SKILLS OF TEACHING.

EVALUATION OF PERFORMANCE IN STUDENT TEACHING IS RECORDED

IN A DIFFERENT MANNER THAN THE TRADITIONAL LETTER GRADE.

THE RECOMMENDATION SUBMITTED BY THE COOPERATING TEACHER AND

THE COLLEGE SUPERVISOR IS ON THE BASIS OF SUCCESS OR FAILURE

FOR THE STi)DENT TEACHER'S PERFORMANCE IN THE CLASSROOM. (SEE

EXHIBIT I) THE STUDENT WHO IS SUCCESSFUL IN THE CLASSROOM

RECEIVES CREDIT FOR THE STUDENT TEACHING EXPERIENCE AND THE

UNSUCCESSFUL STUDENT DOES NOT RECEIVE CREDIT. WEEKLY EVALUA

TION PROGRESS SHEETS ARE USED (SEE EXHIBIT J) TO PROVIDE FEED

BACK TO THE STUDENT TO MAKE THEM AWARE OF THEIR PERFORMANCE

AND PROMOTE GROWTH.



HE NEsSr.J.. ST.1)ENT A _B BE %.'KE HIY

%t ARE )F ALTERN7ES THAT M:Y BE

ST,LENT IS PROGRESSING, B_T DOES NOT _DME JP TO EP1Ab_E

Sl;ND%RDS OF PERFORMANE, HE MAY NEED ADDITION;,L STUDENT

TEACHING EXPERIENCE BY BEING INVOL,rED IN ANOTHER THIRTEEN

WEEKS PERIOD TO BECOME SUCCESSFUL. ON THE OTHER HAND, IF HE

HAS HAD MUCH D!FFICULTY WITH LITTLE SIGNS OF SUCCESS, HE

WOULD BE ENCOURAGED TO CONSIDER A DEGREE NOT IN TEACHER

EDUCATION.

IT IS BELIEVED THAT IS SYSTEM OF GRADING PROcEDRES

DOES ENCOURAGE STUDENT TE.',CHERS TO WORK FOR GROWTH IN T.EIR

CLASSROOM PERFORMANCE RATHER THAN MERELY WORKINC vOR A GRADE.

IT IS FELT THAT IT HELPS TO REDUCE SOME OF THE APPREHENSIONS

THAT THE STUDENT MAY FEEL WHEN STARTING THEIR STUDENT TEACHING.

COOPERATING TEACHERS AND COLLEGE SUPERVISORS ARE ABLE TO

ENCOURAGE A STUDENT TEACHER TO EXPLORE DIFFERENT TECHNIQUES

AND METHODOLOGY WITHOUT FEELING THEY ARE JEOPARDIZING THE

STUDENT'S GRADE.

A FINAL EVALUATION (S MADE IN A STATEMENT OF COMPETENCIES

BY THE COOPERATING TEACHER AND THE COLLEGE SUPERVISOR ON

THE FORM SHOWN IN EXHIBIT K. THIS RECORD BECOMES A PART OF

THE STUDENTS CREDENTIAL FOR EMPLOYMENT PURPOSES.



EXHIBIT

SUGGESTED CTIVITIES FOR PARTICIPATION EXPERIENCES

ROUTINE ASSIGNMENTS

1. CHECK ATTENDANCE.
2. MAKE ANNOUNCEMENTS AND READ DAILY BULLETINS

TO CL ASS.
3. CONDUCT LUNCH COUNT AND COLLECT INFORMATION

TO OE RELAYED TO THE CENTRAL OFFICE.
4. COLLECT HOME WORK Ok OTHER OUTSIDE ASSIGNMENTS

THAT ARE DUE.
5. RETURN OR PASS SACK GRADED HOME WORK OR OTHER

OUTSIDE MATERIALS DUE FROM PREVIOUS ASSIGNMENTS.
6. CHECK IN REFERENCE BOOKS THAT STUDENTS MAY WISH

FOR USE.
7. CHECK OUT REFERENCE BOOKS THAT STUDENTS MAY WISH

FOR U3E FOR TOMORROW'S PREPARATION. (THIS MAY
NEED TO BE DONE LATE IN THE DAY.)

2. Amiii_l_tg_ku.o_rtidsii.

1. 5ERVE AS A "POINTER" WHILE THE TEACHER IS
UTILIZING SLIDE PROJECTION.

2. ASSIST IN DISPLAYING AND DEMONSTRATING VARIOUS
APPARATUS OR INSTRUCTIONAL MATERIALS WHILE A
SPECIFIC CONCEPT IS BEING DEMONSTRATED OR
ExpLAINED.

3. OPERATING A SLIDE OR MOVIE PROJECTOR, USING A
TAPE RECORDER, ETC.

4. SELECTING REFERENCE MATERIALS FROM CENTRAL
LISRARY FOR THE DAY.

5. FILING FILM STRIPS AND SLIDES, OR CONDUCTING
INVENTORY OF MATERIALS AND SUPPLIES.

6. REVIEWING THE ASSIGNMENT FOR THE FOLLOWING DAY
OR WEEK. THIS SHOULD BE PLANNED IN ADVANCE
IN ORDER THAT PREPARATION WILL BE ADEQUATE.)

3. unIT TEM/Mille ASALGRMENTIL

(1) INDIVIDUAL

1. GIVE INDIVIDUAL INSTRUCTION IN LABORATORY
SITUATIONS (I.E. WITH THE MICROSCOPE, SETTING
UP EXPERIMENTS, PHYSICS, EXP. OR SLIDE RULE, ETC.)

4. DEMONSTRATE TECHNIQUES TO 'ERSONS WHO MAY HAVE
SEEN ASSENT.
AID IN GIVING INDIVIDUAL ASSISTANCE IN RECOG
NITION SKILLS WHEN QUESTIONS ARISE.

4. PROJECT AND REVIEW A FILM STRIP, FILM OR
SLIDE OF A STUDENT WHO HAS SEEN ABSENT OR
NEEDS THE REVIEW.



(2) GROUP

1, WORK WITH SMALL GROUPS OF PUPILS WHO MAY
NEED OR DES' AE EXTRA HELP.

2. GUIDE DISCUSSION GROUPS WHO MAY BE WORKING
IN SPECIAL INTEREST AREAS OR AT AN ADVANCED
LEvEL.

3. SUPERVISE AND TAKE CHARGE OF SMALL GROUPS
FOR MAKEUP SESSIONS (SOME MAY JUST NEED
EXTRA ASSISTANCE).

4. GIVE GROUP ASSISTANCE TO PERSONS DESIRING
MATERIAL FROM THE LIBRARY (ACCOMPANY A SMALL
GROUP OF PUPILS TO THE LI3RARY).

5. GIVE ASSISTANCE IN PLANNING FOR CLUB OR EXTRA-
CURRICULAR MEETINGS OF PUPILS.

4. ACTIVITIES WHICH MAY CONCERN THE ENTIRE CLASS,

1, SHOW FILMS FILM STRIPS OR SLIDE AND RELATE A
EXPLANATION TO ACCOMPANY IT.

2. PRESENT TO THE CLASS A REVIEW OF SOME CLASS
RELATED PROJECT WHICH THE PARTICIPANT MAY
HAVE ALREADY COMPLETED IN COLLEGE.

3. PRESENT TO THE CLASS AN INTRODUCTION OF SOME
NEW ASPECT OR CONCEPT OF WORK COMING UP SOON
(IN SUBJECT AREA WHICH THE PARTICIPANT IS
THOROUGHLY AWARE AND PREPARED).

4 MAKE AND REVIEW ,.."! ASSIGNMENT FOR SOME FUTURE
WORK.

5. MAKE A SHORT PRESENTATION TO THE CLASS CON
CERNING THIS ASSIGNMENT.

6. PREPARE A SHORT QUIZ ON A PRESENTATION AND AD
MINISTER IT AND SCORE IT,

7. ALLOW PARTICIPANT A FEW MOMENTS TO GO OVER
AND ANALYZE THE QUIZ.

8. ENCOURAGE THE PARTICIPANT AND PUPILS TO ASK
QUESTIONS OF EACH OTHER.

9. CHECK AND RECORD NOWSORK.PAPERS UNDER
SPECIFIC SUPERVISION OF CLASSROOM TEACHER.

). ACTIVITLEI_KOT_StLCIFIZALLV CONNECTED ILITH_THE__CLLAISROOM

1. SUPERVISE A STUDY HALL.
2. WORK WITH THE PLAYGROUND SUPERVISOR.
3. TUTOR A PUPIL AFTER SCHOOL OR BEFORE SCHOOL.

(WHAT ABOUT AN ORGANIZED TUTORING PROGRAM)
4. PROVIDE AN EXPERIENCE CONNECTED WITH A SCHOOL

OFFICE. (PERHAPS THIS COULD SE AN OBSERVATION)
5. LUNCHROOM SUPERVISION.
6. ACCOMPANY A CLASS (WITH THE TEACHER) ON A FIELD

TRIP.





_7. MAKI A ROUND WITH A SCHOOL sus :Nguyen some
MOANING AND ArTERNOON.

8. ACCOMPANY SCHOOL TEAM OR MUSICAL GROUP ON A
TRIP.

_9. Give ASSISTANCE AT SALL GAMES OR OTHER SCHOOL
SPONSORED ACTIVITY.

10. SERVE AS AN "ASSISTANT" CHAPERONE AT A SCHOOL
DANCE.

11. GIVE ASSISTANCE IN THE SCHOOL HEALTH orrice.
12. ATTEND some rACULTY COMMITTEE MEETINGS OR

rAcuLty MEETINGS.
13, ATTEND P.T.A. MEETING ON OTHER SUCH GROUP.
14, ENCOURAGE INQUIRY AND Give Dillow AND rNANN

RESPONSES woleNeviN PossisLe.

SPECIAL ASSIGNMENTS
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t_ X r

PARTICIPANT EVALUATION BLANK

WHAT ExPERIENCES wERE MSST MEANINGFUL TO YOU MIRIAM
PARTICIPATION EXPERIENCE?

WHAT EXPERIENCES WERE NOT $0 MEANINGFUL?

180u1.0 You CARE TO MAKE A SUGGESTION FOR THE IMPROVEMENT OF
SUCH A PROGRAM?

4. PLEASE MORE A COMMENT ON YOUR wOVERALL" 'CELINE MOW volt
trrecTivesiss Of THIS EXPERIENCE.
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.TE,-- _T I0 . JRY IL-. 4)r A

Lily, r - ...s -.51

BE I. -,..)M1\11,,..1 .AT l','. LS. S- .R ',.), I I4TEIi.-

AC1lu'.. ToI11). 114'.NPERSO .1) THE 'D .rEssiDN

PROB._:

BSS M !(:)S SK S

L) S1 l.,OMMuNi .S DK I S

TYPE .1 SE S. t'S I

R LE --D THESE

1 TRY, THE R. IP -;AN1 ZED I N

AN INr ,MAC ;ASHION o'J A .AME BASIS.

EXERGI NO. 1-- IN fAmINATION OF THE SITUATIONAL TEf.CHING

1',C1DENE,ES, YOU FOUND THAT HERE WERE NO RIGHT OR WRONG ANSWERS TO

1HESE SITUA IONS, BUT THAT TIME KIND OF A'.;TIONS WOJLD HAVE TO BE MADE

IF SIMILA yPEs OF SITUA-fl PRESENTED THEMSELVES IN TEACHING

LEARNING SITJATIONS.

EXERCISE No.2 -- Two viDuALs WERE SEPARATED BY A PARTITION,

THE NEED TO COMMUNICATE WAS 4UITE APPARENT. THIS NEED TO COMMUNICATE

IS A TWO wAy PROCESS AND WHEN WE DO NOT HAVE THIS PROCESS, UNDERSTANDINGS

BECOME VERY LIMITED. IN THIS EXERCISE IT WAS SEEN HOW FEEDBACK WAS

NECESSARY IN TERMS OF PUTTING PLASTIC PIECES TOGETHER.

EXERCISE No. -- THE LISTENERS WERE INSTRUCTED TO PLAY DIFFERENT

ROLES IN -THEIR PATTERN Or REACTION. THIS EXERCISE BROUGHT OUT THE FACT

OF THE IMPORTANCE OF LISTENING IN A CLASSROOM SETTING.

EXERLL.aii_ No. 4-- T-= RUMOR EXERCISE DEMONSTRATED THAT COMMUNICATIOr.

r1REAK DOWN ,r re +1 BE 'AUSE OF SELECTIVE LISTENIvG. IT ATTEMPTS TO

OJNSTMAlE h S1ORY CHANGED AS DASSED ,-*1/ve 4f afisSON Ti ANOTHER.

EXER_LBL__ 411D. ; THE vJRP7SE O THIS SE 4-S TO EXPLORE THE

NONVERBAL AECTS OF FEEDBACK. N EXEP ISE IT *AS POSSIBLE TO
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E L3E

RF

S g c..
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r -FHA:

T Pi S.

1F F

:1

JE,,K.

XER: F, ). DE 7 ' A TE )r THE

S5 RF HE S= ) = R . FROM A

,E ,JE T HE %: A AS "F ME SSA ,F

A R 1 HER ; - t A. 1 T H ) ';-) E K 1 % (31 E- .S - I T

PHYS ',,' R.

0 P ,LON

-XER I SE S7ED OF PARTS, H THE FIRS; PART

STED 0; ORE SF ;EDE NDOW AND THE PART ,ONSiSTED

FAL_ FXE- ISE.

STED ;',F BING ANO-HEk FM;-"ER OF THE

AS SOME K OF R.

EXERCISE No. ) )%9ISTED OF A WAS CALLE: ; SED FEEDBACK.

GROUP MEMBER hAS BRING A. OB:=,:,T AND THE GROUP AS TO GUESS THE

FICANCE OR MEANIN THE OBJECT "0 THE ONE :.H0 BRJUGHT IT.

EXERCISE 10 A SOCIO MET-IC FEEDBACK SI-JATION WHEREIN

REF PERSONS WERE TO Si =DU".10 WOULD BE FOU%:: IN A TEAM IN A TEACHING

-TION.

EXERC Sjf . 11 ASISTED OF THREE PARTS. TH-E IRST PART HAD

0') WITH PJTT THE rGES 7)F PUZZLE -)GETHER BY A .WOUP DER TIMED

TIONS. TH4- SE :ON RT CONS I STED C DISCUSSIO% Dv THE ,iDEO TAPED

PREbr,TATIO% THE 0 ND DE ROLES =-.AYED BY FA,H MEMBER WHILE

P,JI" NG T.i TOG:: THE THIRI =ART CONSIST; OF EACH GROUP



MEMBER ASST M5E_F VBE-

ORIES; THF R-J_ES BE T F E. A%;)

ExERSE -

5HoRT JF THE

"FISH BOA._" ExERT;1SE. THE

BE OBSERVED BY PARTNERS 0'.

EXERCISE NO. lj - H GR

THE PROBLEMS EN;OuNTERED BY

AGREEMENT IN A PROBLEM SOLv

riF

E.

S,E =xER,ISE.

STTEMPTS TO RE,,.

F

P FxPFR F% .F1

I NI SKI S

EXERCISE V.J. 14 INVO_ SE BOND PRESENTAT iN OF T-- TASK mA.

TENANCE GRID. THE SECOND IPA. S EXERCISE CONSISTED -EA::HER

PUPIL INTERACT ION. CUE CARD:- ti f ;.vEN THE TEACHER AND THi STuDENT

PLAYED CERTAIN ROLES IN AN EA SITUATION.

EXERCISE No. 15 CONSIS ,F THE BIAS EXERCISE. IROuPS WERE

GIVEN DIFFERENT INSTRUCTIONS ) THE BACKGROUND OF A ;HIED. THERE WAS

ALSO A SHORT DISCUSSION OF TH T)Ry ";1PHER IN THE SNOW".

EXERCISE No. THE TR =IxERIISE, WHERE THE INSTRUCTORS DID NOT

APPEAR FOR THE FIRST HALF HOUI-

EXERCISE ND. 17 - CONSiS-EL ;F A TEACHER-TEACHER INTERACTION SITUA-

TION. THE GROUP WAS ASKED TO YZE THREE CASE STUDIES. THE CASE

STUDIES CONSISTED OF A SEX ED,. .A" )% CLASS, A STUDENT OVERHEARING A

FACULTY CONVERSATION ABOUT A -PA',04fg. AND A TEACHER INTERVIEWING A SO

CALLED "CHEATER" AND BEING SE=4:44E.Y OERATED BY A TEAM LEADER.

EXERCISE No. 18 A DECIS 1N MAKING EXERCISE CALLED "Tr0E

THE TEACHER WAS TO ANSWER A NIAOHEA OF COMMUNICATIONS AND WAS A_ JWED UNE

TELEPHONE CALL, ONE DIALOGAL. -JD TWO WRITTEN COMMUNICATIONS.
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TEACHING I :E NJ AS EV J ATE: EACH ON A' ' V I D_-_ ;S I S.
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y PRINLIPLES AND TE

D. ;.:=HER Ti DE

. RE

h.

AR'. Hu..

hFLL

,SIBILITY
'fri ALL PRA
HOOL.

B. , A TEAHER
. OBSERVE A=
. KEEP THE

II4-)RMED
PRF=ARE GL 4=-
AE 'RECTE.

w. K.F:" YOuR
. BE ME IN

PRA -ICE

PERATIVELY F.
F %T IRE SCHOOL

L._ )PER AT I NC; SUM IL

P _RPOSES YOU ARE A HER I THE

uST:
LES AND RE _ILATIONS '1 7-E ti )L

(LOOPERA'ING TEAt,Hi-
^ ABSENCE.

LESSON PLANS AND KcFi.' ^ REORD5

-,ANCE IN ACCORDANCE
IN SCHOOL ACTIvITIF5
.S OF THE TEALHIG

-TE ST AN. RDS

aPoi,s1BIL -Y TO -1- .DpERATING TEAUHER
. /-E. A ST DENT u;41_ I ,STRuCTION YOU SH

1. SER = IN AL. .ITIES AS A TEAC;-;" -Ni _FR *HATE R
SERI CE POS B.E.
FOLLjW INST-JCTI 4S CAREFULLY, AN: CARRY ASSIGNE=
DUTIES AS RECTED

AS A BEGINNER THE PROFESSION, YOU SHOULD:
1. BE PREPARE ) TAKE OVER THE CLASS AT ANY DIE

2. BE ABLE I SOUSE CLASSROOM PROCEDuRES AN_ BE WILLI .G
SUGGEST PR DURES WHEREBY YOU COuLD BE MO4: ErrECTI r

IV. RE5.03NSIBILI'Y TO F L-EGF SuPrp\
INFORMA-,DN
1. KEE' YOUR E GE SuPERilSOR INFOkMED F H WEEK IN ADVANL

OF s JR SC LEI INCLUDING TImIS. ROOM ,,UMBER, AND CLASS.
(TH,S SHOO tINE MAILED ON THE HURSDAY PRECEDING THE WEEK
REPORTED)
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EXT Tk-- -ERH_S BEI";.,
B. PEA_ : sIT

_EGE S

HT-r-mPT ,R5ER. v "I, THREE '-.)E7 FOUR IIMES AND BE fv'Ai-,',BLE
;SSIST v )% 4,1E ST ANI)/'.)-.Z 'AHEN NE , FSSARY

Co%r E REN S 1 t )82ER./H1IJN.
S S . 1 HE EI A -ADE F .H THE STUDENT TEACHING EXPERIEN,,E

BASE:- :II, -zy-SER -)NIEREFA.ES ANN YOUR
C-1PERAT; TEA

AS HIS HESPONSIBILITY ,SSISTINr: YOU TO HAVE
S_ .ESSIU_ F-- EXPERIENI_E.



EXTi I ...HI

,T I.F --RE -rPt7R- ERST. By
P JP1LS TE-

. PJPI IS H-):. HE IS T.) DO IT.

. THERE IS I'lvERSITy P TIVITY I% THF
,BJEC-IJES THE- NEED F 'R IT.
OBJE1.-1;E= -RE ME" THE L:SS PERIOD.
PHPILS' "IvITIES -RE .-L..rTED .',ND INTERPRETED IN TERMS
OF THE JBJE

P.Pi_ HAS BEE TO HIS BEST EFF:)RT IN MEETIN..;
THE OBJE-,T JES.

f -TTENTiON IS ,-,IJEN T 1,)RK -.Ei',TS, SKILLS, >ND ABILITIES.
JEEDS -)F .P_PILS ARE 2E',TIF D.

!'ERESTS F PUPILS RE

BILITIES ;- PUPILS RE DERED.

I 1. T TO DO __OOK _E OBSERVING:

SE,!-1 = CAN LEARN NAMES.
F PUP L'S =EATS ARE V. WHAT USE IS MADE OF THE OPPORTUNITY

IC HAVE .-RI2)JS SEA- ,QANGEMENTS.
AHT T=XTS ANC = MATERIALS ARE USED FOR THE COURSE
)H GR;-Tr?

4. ,,TE A HI_DREN t :DEFECTIVE SIGHT OR HEARING. WHAT
HRuVIS ARE MADE -EM?

5. VOTE T ='P'US N.HO IP -- TRACTED YOUR ATTENTION. WHY?
6. tRE THFRE tc.' PUPILS AM -R-E NOT WELL ADJUSTED TO THE CLASSES

ROUTINE? HOW DOES TEACHER HANDLE THIS? WHY?
7. NOTE THE PUPILS WHO SEL::M RESPOND IN DISCUSSIONS. WHY?

NOTE T -.E PhIPILS WHO RESPDND READILY IN CLASS DISCUSSION. WHY?
9. NOTE sH, PARTICULAR LESSONS OR ACTIVITIES PRODUCE AND OTHERS

ARE LESS PRODUCTIVE? SHY?

I. PI TEAL TO Ao. I wHE% OBSER.1 .0 OTHERS:

. SNAP JLDGEME4TS THE TE.DENCY TO FORM FIRST IMPRESSIONS OF
OTHERS. WE SHOULD SR.k,E TOWARDS THE OBJECTIVE APPROACH
AND OBT=.IN =ARTHER 1,.FC-MmATION BEFORE WE PRAISE, CONDEMN, OR
DRAW A ZINC CONCLUSI:v _HARADTERIZING SOMEONE.

__. PROJECTION THE TENDEN v TO ATTRIBUTE TO OTHERS SOME OF OUR
OWN MOTIvES A%D FAULTS. iF ONE TENDS TO BE SLOW, AWKWARD,
LAZY, ETZ., HE SHOULD M4 ME SURE THAT HE IS NOT PROJECTING
H IS FAULTS TO OTHERS.



- PRE_JN,Fi'wED J_D;EVE'.7 A Sr; By AsT
EXPERIEN'_E )R TE4H1'.;, :)FTEN BASED JN INS_Frl ;ENT
PEjP-E, SIT:ATI AND ISS-ES SHJ_D BE Ev-t_ATED
THE EI:SIS Jr THEIR MERITS, KITH _PEN

+. PRED'SPOSII - TENDE'.',Y 13 DR,:. BF v)RE THE
r. ,TS ARE PRESE%TED; T I t"EAR 4HA1 4E 4A'.1 1./ HEAR. I SF-F 4o 1

4E 4AN1 Tj SEE. FRE,_:ENT,_Y, IN DECISIjNMAKIN 4E

THE CART BEFORE THE HORSE 4E MAKE jJR MINDS JP, THE%
-00K FOR EVIDEN't..E TJ SUPPORT O_Fi POSITION.

J. PREOCCUPATION - THE STATE OF HAVING THE MIND SD BUSY AITH
OTHER THOUGHTS THAT IT PAYS NO ATTENTION TD .HAT IS GOING
ON OR WHAT IS BEING SAID. GOOD LISTENING AND ATTENTION TO
THE FEELINGS OF OTHERS ARE INVALUABLE TOOLS IN HJMAN REt
SHIPS.

6. LACK OF APPRECIATION OR OTHER PEOPLE'S DREAMS AND IDEAS - IT

IS WELL TO REALIZE THAT OTHER PEOPLE HAVE THEIR DREAMS
AND IDEAS. IF THIS IS NOT RECOGNIZED, IT IS IMPOSSIBLE TO
UNDERSTAND EACH OTHER AND A SYMPATHETIC "MEETING OF THE MINDS"
WILL NOT TAKE PLACE. IT WILL ALSO BE DIFFICULTY TO LEAD,
GONTROL,OR COUNSEL IF NO ATTENTION IS PAID TO THESE FACTORS.



EXHIBil

lO I BJTH yOu AND yiR SRERJISOR I% SE1TER ,RA
ST.PENT TE;HI%,-, MATERIALS PLEASE KEEP SE "_0 ,
L',SELEA!- N-JTEBOOKq

. DATA SHEET FOR STJDENT TEA,,HERS. PRD:IDED'

OESERVATION NOTES. (S,JTESTED A TIvITIES PRovIDEI) IN HA%D)_1.

*i. LESSON PLANS. (SUGGESTED FORM PROVIDED, HOWEJER, FEEL
FREF TO USE ANY FORM YOu OR YOUR COOPERATING
TEACHER WISH. AFTER LESSON HAS BEEN TA,..:011,
INCLUDE EVALUATION OF MATERIALS. STUDENTS
AND YOURSELF. PLANS SHOULD BE DETAILED
UNTIL SUPERVISOR INFORMS YOU OTHERWISE.)

4. OTHER WRITTEN PLANS, MAY INCLUDE SEMESTER PLANS, UNITS,
OUTSIDE ACTIVITIES, E:.

*5. EXAMPLES OF QUI7ZES AND TESTS YOu CONSTRUCT AND ADMINISTER,
INCLUDING THE GRADING SCALE YOU USED.

*6. LIST OF EQUIPMENT AND SUPPLEMENTARY MATERIALS YOU ARE
USING OR HAVE USED.

7. ANY MATERIALS, HANDOUTS, ETC. THAT YOII MAY GATHER.

*8. SUMMARY OF COLLATERAL READINGS DEALING WITH YOUR MAJOR
AREA A CURRENT STUDENT TEACHING PROBLEM OR AS ASSIGNED
IN SEMINAR.

*9. CONFERENCE FORMS FILLED OUT AND SIGNED. (FORMS PROVIDED)
(WHITE SHEETS IN TEACHERS PACKET)

10. QUESTIONS YOU WOULD LIKE ANSWERED.

* INDICATES RLQUIRED ACTIVITIES. OTHERS ARE SUGGESTIONS.

THE REMAINING THREE ARE TO BE FILLED OUT WHEN YOU COMPLETE
STUDENT TEACHING.

11. EVALUATION OF YOUR STUDENT TEACHING EXPERIENCES. (FORM PROVIDED)

12. EVALUATION OF COOPERATING TEACHER. (FORM PROVIDED)

13. EVALUATION OF COLLEGE SUPERVISOR. (FORM PROVIDED)



ST IDE iii' S .4;' ME

L,RITER.FOR EV.1.1 Dr STUDE"0 TEA(,Hii

INSTRUCTIONAL SKILLS
PLANNING AND ORGANI:ATIJN

1. EXHIBITS PLANNING
2. ORGANIZES MEANINGFUL TIVITIES
3. MAKES UTILITY JF DISPLAYS, AND iTHER

NONoERP;,,_
4. ESTABLIShtIS HL;I ISTIL oBJEcTI.ES
5. IDENTIFIES ,FAHNING :JIFFIC.oLTIES

A%L) PRES(,RIEIES REMEDIATION
AppROPRIATENESS OF MATERIALS

1. ADAPTS MATERIAF S I.) FILL NEEDS 1F

STUDENTS
MATERIALS USEh ANL Al THE LEn:FL of

STUDENTS UNDERST:,\IDIN
MAKES USE OF S,FPPLEMENTARY
MATERIALS

4. MAKES USE OF 'ToDENTS INTERESTS
AND EXPERIENLE

OBSERVABLE SKILLS
1. ABILITY TO LE,TORE
2. INITIATE AND SUSTAIN DISCUSN
3. SKILL IN QUESTIONING
4. USE OF NON VERBAL BEHAVIOR THAT EN

COURAGES PARTICIPATION
). EXHIBITS GOOD PEER AND COMMUNITY

RELATIONS
6. USE OF VARIOUS INSTRUCTIONAL GROUPS

S

MANAGEMENT ABILITY
RELATIONSHIP WITH PUPILS

1. DEVELOPS GOOD RAPPORT WITH PUPILS
2. AVOIDS USE Of SARCASM AND

EMBARRASSMENT
CLASSROOM ATMOSPHERE

1. MAINTAINS UNIFORM cONUITIONS CON
DUCIVE FOR !EARNING
USES REINFORCEMENT AS A MEANS OF
MODIFYING BEHAVIOR

3. ABSENCE OF NEGATIVE BEHAVIOR
CLASSROOM (PHYSICAL FACILITY)

1. MAINTAINS ATTRACTIVE CLASSROOM
(HOUSEKEEPING)

2. HANDLES ROUTINE CHORES EFFICIENTLY
3. ROOM REFLECTS LEARNING ACTIVITIES

PERSONAL QUALITIES
AppEARANCE

1. DRESSES APPROPRIATELY
J. KEEPS HIS PERSON CLEAN

MANNERISM;
1. EXHIBITS GOOD SPEAKING QUALITIES
2. USES DISCRETION IN DEALING WITH

PERSONAL BIASES AN REJuDICES

FINAL EVALUATION (CIRCLI. I i 4 )

EXLEP
I 1 ..) 'ki

DA1 I S
f A-T R,

'SSA' 1!,

;t,,,u,.

L

- -
......_

CREDIT NO-CREDIT



LXH!B

DAKOTs STATE COLLEGE

STUDENT TEACHiNG WEEKLY EVALUATION
COOPERATING TEACHER

STUDENT DATE

SJBJECT/GRADE S GNE

THIS SCALE IS DESIGNED TO FACILITATE THE IMPROVEMENT OF STUDENT
TEACHERS. COOPERATING TEACHERS AND COLLEGE SuPERviSo4S WILL uSE'
IT FOR CONFERENCES AND TO RATE THE WORK OF THE STUDENT TEACHER.

CHARACTERISTICS

1. OPENING PROCEDURES. PROMPTNESS.
ATTENDANCE. ESTABLISHING A LEARNING
ATMOSPHERE.

2. INSTRUCTIONAL PLANNING. SUITABLE
OBJECTIVES. ORDERLY DEVELOPMENT Or
LESSON. SPECIFIC PLANS PREPARED IN
ADVANCE.

3. TEACHING TECHNIQUES. APPROPRIATE.
EFFICIENT. PUPIL INVOLVEMENT.

4. CLASS CONTROL. EFFECTIVE. EFFICIENT.
FIRM. CONSISTENT. SELFCONTROL.

5. SUBJECT MATTER. APPROPRIATE.
PERTINENT. ACCURATE. DEVELOPMENTAL.

6. MOTIVATION. ENTHUSIASTIC. LOGICAL.

7. EVIDENCE OF LEARNING. PUPILS RESPOND
ING. SENSE OF ACCOMPLIJHMENT. SUIT
ABLE EVALUATION tECHNIGJES.

8. MATERIALS. UTILIZED EFFICIENTLY.
ADVANCE PLANNING. APPROPRIATE.

9. ASSIGNMENTS. CLEAR. PURPOSEFUL.
APPROPRIATE.

10. CLASSROOM. NEAT. VENTILATION,
LIGHTING. DISPLAYS. EVIDENCE OF
PUPIL ACTIVITIES.

11. PERSONAL. APPEARANCE. ATTITUDE.
CONDUCT. USE or ENGLISH. VOICE.
ETHICS.

12. COMMENTS.

f

AeovE
AVERAGE

I

I

AVERAGE
BE LOW
AVER AGE
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